Moy Park Supplier Code of Business Ethics and Conduct

Introduc:on
This Moy Park Limited Supplier Code of Business Ethics and Conduct (“Supplier Code”) deﬁnes the
minimum standard that we expect our suppliers (“Suppliers”) to adhere to when conducCng business
with the Moy Park Group.
As a Company we are commiIed to managing our business in accordance with our values that
represent the highest standards of quality, integrity and excellence. Through this policy, we want to
build meaningful relaConships with suppliers who share our vision and values and who strive to
conduct business in compliance with widely recognised internaConal ethical standards. This Supplier
Code applies to the Suppliers with whom the Company does business, including their parent,
subsidiary or aﬃliate enCCes and employees.
Employment and Human Rights
We expect all our Suppliers to have in place fair employment pracCces to ensure all employees are
treated fairly with all Suppliers complying with all applicable local employment laws and pracCces to
ensure their employees are supported and respected within a safe work environment where they are
equally valued and rewarded fairly.
In addiCon to complying with all applicable local laws, as a minimum requirement, Suppliers shall
comply with the Ethical Trading IniCaCve (ETI) Base Code (hIps://www.ethicaltrade.org/eC-basecode).
Equality and Diversity
The Supplier should promote and ensure a workplace free from discriminaCon, which means that
employees should be selected on the basis of their ability to do the job and that no disCncCon,
exclusion or preference should be made on other grounds. DiscriminaCon in employment should not
be tolerated by the Supplier and people should not be treated diﬀerently or less favourably because
of characterisCcs not related to their merit or requirements of the job. These characterisCcs include
but are not limited to race, colour, sex, religion, poliCcal opinion, naConal origin, social origin, age,
disability, HIV/AIDs status, trade union membership and sexual orientaCon.
Employment Prac:ces
Supplier’s employees must be provided with wages and beneﬁts that, at a minimum, comply with
all applicable laws and regulaCons. The Supplier must ensure that employees work in compliance
with applicable laws and mandatory standards pertaining to work hours and condiCons, including
overCme, breaks, holiday and maternity and paternity leaves. The Supplier shall only hire employees
and workers who are legally authorised to work and Supplier shall be responsible for validaCng
employees’ eligibility through appropriate documentaCon.

Freedom of Associa:on and Collec:ve Bargaining
The Supplier should uphold the freedom of associaCon and the eﬀecCve recogniCon of the right to
collecCve bargaining or Trade Union membership in accordance with all applicable laws and
regulaCons. Our suppliers will support this principle and ensure that employees do not suﬀer any
adverse consequences as a result of their parCcipaCon in any related labour organisaCon acCviCes.
Forced Labour and Slavery

The use of forced labour, slavery or servitude by any Supplier is prohibited. Forced labour includes
any work or service that is exacted from any person under the menace of any penalty, and for which
that person has not oﬀered himself or herself voluntarily. Providing wages or other compensaCon to
a worker does not necessarily indicate that the labour is not forced. By right, no labour should be
forced or compulsory and should be freely given by employees who are free to leave in accordance
with established local laws and employment pracCces.
Underage Workers
Our Suppliers must not, under any circumstance employ anyone under the legal working age or,
uClise or beneﬁt in any way from the use of underage workers
Health and Safety
The Company expects all Suppliers to provide a safe working environment and through the use of
appropriate risk assessments, policies and pracCces to strive to minimise the risk of work-related
accidents, injuries and illnesses. As part of these procedures all Suppliers shall be prepared for
emergency situaCons including evacuaCon procedures, emergency training, worker noCﬁcaCon, ﬁrst
aid supplies and ensure adequate exit faciliCes and safety equipment.
Product Integrity
A Supplier’s products or services must meet all quality and safety standards required by applicable
laws and regulaCons or industry standards and should comply with all product speciﬁcaCon and
grading requirements as noCﬁed to them by the Company from Cme to Cme.
Animal Welfare
Suppliers must comply with all applicable animal welfare laws and regulaCons and ensure they have
good policies and procedures in place with accurate records to demonstrate that they comply with
the Company’s welfare requirements and with applicable laws, regulaCons and codes of pracCce.
Environment
Suppliers should comply with all applicable environmental regulaCons and undertake iniCaCves to
minimise their environmental footprint, promote greater environmental responsibility by opCmising
resource consumpCon and demonstraCng a conCnuous improvement over Cme. Suppliers are
responsible for obtaining, documenCng and reporCng all required environmental permits to be able
to demonstrate legal compliance.
Suppliers will have plans and processes in place to miCgate and minimize polluCon to air, water and
soil. Prior to discharge, waste water should be tested and treated (if necessary) to ensure that all
applicable laws, standards and regulaCons are adhered to. Solid waste should be minimized
whenever possible.
Any hazardous material, chemicals and substances use by the Supplier should be handled, moved,
stored, recycled and disposed of in accordance with all applicable laws and regulaCons. Any
restricCons on the use of any parCcular substances or materials or product safety requirements set
out in applicable laws or set out in the Company’s speciﬁcaCons should be adhered to at all Cmes.
Business Integrity
Suppliers are expected to conduct business ethically and in accordance with all applicable laws and
regulaCons, including compliance with trade laws where products may be sourced. Suppliers should
strive to conduct business in line with the UN Sustainable Development Goals: (hIps://www.un.org/
sustainabledevelopment/sustainable-development-goals).

An:-corrup:on and bribery
The Company applies a “zero tolerance” approach to any form of bribery or corrupCon. Suppliers
must comply with all applicable anC-bribery and anC-corrupCon laws dealing with bribery of
government oﬃcials or private parCes and must comply with the Company’s Code of Business
Conduct and AnC-Bribery Policies as communicated by the Company.
In connecCon with any transacCon related to the Supplier’s supply to the Company the supplier must
not transfer anything of value, directly or indirectly, to any government oﬃcial, employee of a
government-controlled company, or poliCcal party, in order to obtain any improper beneﬁt or
advantage. Suppliers must keep a wriIen accounCng of all payments (including any gi^s, meals,
entertainment or anything else of value) made on behalf of the Company, or out of funds provided
by the Company and provide copies of these accounts to the Company upon request.
Hospitality and Entertainment
Suppliers should be aware that employees of the Company are required to comply with strict
requirements in relaCon to the giving and receiving of gi^s, hospitality and entertainment and are
generally not allowed to accept anything more than normal, modest business hospitality from
Suppliers that is both reasonable and appropriate in a business context. The Company policies on the
giving and receiving of gi^s and hospitality should be observed at all Cmes in parCcular Suppliers
should not oﬀer Company employees expensive gi^s, meals or entertainment that may give the
appearance of undue inﬂuence.
Conﬂicts of Interest
Suppliers should disclose to the Company all actual or potenCal conﬂicts of interest arising from
either personal or business relaConship with the Company or its employees. Suppliers should have
no relaConship, ﬁnancial or otherwise, with any employee that might conﬂict, or appear to conﬂict,
with the employee's obligaCon to act in the best interest of the Company in the fair selecCon of
products or appointment of Suppliers.
Suppliers should not employ or otherwise make payments to any employee of the Company during
the course of any transacCon between the Supplier and the Company and should take care that any
personal relaConship is not used to inﬂuence the employee's business judgment. If a Supplier
employee is a family relaCon (spouse, parent, sibling, grandparent, child, grandchild, mother- or
father-in-law, or domesCc partner) to an employee of the Company, or if a Supplier has any other
relaConship with an employee of the Company that might represent a conﬂict of interest, the
Supplier should disclose this fact openly to the Company immediately that the Supplier becomes
aware of such a conﬂict of interest.

Fair Compe::on
Suppliers must comply with all applicable laws and Company policies regarding anCtrust, compeCCon
and fair dealing
Business and Financial Records
Records Supplier shall maintain records documenCng compliance with governmental and industry
regulaCons and shall keep accurate records of all maIers related to the supplier's business with the
Company.
Conﬁden:al Informa:on and Data Privacy

Suppliers should only use the Company’s conﬁdenCal informaCon to facilitate the terms of their
supply to the Company. Suppliers who have been given access to conﬁdenCal informaCon as part of
the business relaConship should keep the conﬁdenCal informaCon safe and secure and not share this
informaCon with anyone unless authorised to do so by the Company.
Suppliers shall comply with all local laws and regulaCons about the gathering, use, processing,
storage and disposal of data received from the Company including personal data received and shall
comply with the Company’s Privacy policy requirements as communicated to the Supplier by the
business. InformaCon about how the Company uses and protects any personal data received from
the Supplier can be found in the Company’s privacy policies available on the Company website.
Repor:ng Concerns
Any Suppliers who believe that anyone employed by or acCng on behalf of the Company, has
engaged in illegal or otherwise improper conduct, should report the maIer to the Company. We
would also like you, as our suppliers, to feel able to freely raise any issues of compliance or ethics
you come across in our company and feel conﬁdent that your concerns will be taken seriously and
handled appropriately without recriminaCons. Concerns should be raised iniCally with your
Company senior contacts or employee’s manager or you can use our Ethics Hot Line at (0808 234
9445).
Demonstra:on of Compliance
Supplier must be able to demonstrate compliance with the Code at the request and to the
saCsfacCon of the Company.

